
GES SUMMER STUDENT PLACEMENTS 2012 

JOB DESCRIPTIONS 
DEPARTMENT FOR BUSINESS, INNOVATION AND SKILLS (BIS)

Equal Opportunities: BIS is an equal opportunities employer and aims to reflect the diversity of British society. We welcome applications regardless of gender, race, disability or sexuality. 
About BIS  

BIS is the department for growth. It is a major economic department which complements the Treasury in rebalancing the economy and enabling business to invest with confidence. 

BIS’s main objective is to deliver the government’s growth agenda to enable balanced, sustainable, private-sector led growth. To this end, the department has a wide range of responsibilities for universities and further education, skills, enterprise, business, innovation, regulation & competition, science & research, domestic & international trade and inward investment. Maximising the synergies between these areas is key to the success of this agenda.

The Department currently has around 2700 directly employed staff and it has one of the largest groups of economists in Government. Economics plays a key role in policymaking, with economists and analysts based either in small specialist units or bedded out in policy teams amongst the Groups they support. This mixed model is designed to ensure that analysts are closely integrated within their Groups, while the central team ensures consistency and undertakes strategic and cross-cutting analysis of various BIS policies.

For more information please visit:  http://www.bis.gov.uk
Europe Team

Europe, Trade and International Directorate
Location: Central London.  
Salary: £22,263 pa, pro rata
Europe, Trade and International Directorate

The Europe, Trade and International Directorate (ETID) are responsible for trade policy within the United Kingdom and have three main goals:

1. To enable UK businesses to exploit and benefit from trade and investment opportunities 

2. To ensure a well functioning global trading system 

3. To help the world’s poorest to benefit from trade and investment. 

Europe Team
The primary role of the European Economics Team is to provide economic analysis, advice and briefing on all matters related to European economic issues including: the Single Market reform, the Growth Review, Eurozone crisis, the Services Directive.

Given the cross-cutting nature of ETID and the team’s work, the European Economics Team actively engages with other specialists and policy makers within BIS, across Whitehall (DfID, UKTI, FCO, HMT, ECGD) and externally with academics and international institutions (including European Commission and WTO).  

The Post

This would be a project oriented placement. The successful candidate will be given responsibility for managing and completing a project related to the economic impacts of reducing regulatory burdens in the EU. The successful candidate will also contribute to the day-to-day work of the team including: analytical input to ministerial submissions and briefings, providing objective advice to inform policy and monitoring economic developments in the EU. The summer placement student will be working closely with other economists in the team and with policy colleagues. This job has a high analytical content but is very much at the applied economics end of the spectrum. 
The successful candidate will need to demonstrate the following competencies:

· Demonstrable ability to take initiative and producing good quality written work

· Excellent analytical skills

· An interest in European and International Economic issues. A good working knowledge of topics in microeconomics, international economics and industrial economics would be useful

For more information on the role, please contact:

Contact:
Lukasz Tobiasz 

Telephone:
02072152347
      

Email:

Lukasz.Tobiasz@bis.gsi.gov.uk 

Address:       1 Victoria Street, SW1H OET

Labour Market Analysis & Minimum Wage (LMA & MW)

Labour Market Directorate
Location: Central London.  
Salary: £22,263 pa, pro rata

The LMA & MW Team

LMA & MW is a multi-disciplinary team of economists, statisticians and social researchers who provide analytical support to the whole of the Labour Market Directorate (LMD). LMD has a high profile in Government, and has responsibility for delivering policies and regulations governing the relationship between employees and employers. High profile examples of our policy areas include the National Minimum Wage, redundancy and dismissal regulations and the Working Time Directive. The work is highly policy oriented, providing the evidence base for an important part of the Government’s labour market programme.

The post
The post holder will provide key economic input across policy developments in the labour market.
The main areas of work include:

· Dealing with data to build evidence on trends in the labour market;

· Providing analysis and briefing on employment regulation issues; 

· Monitoring developments regarding migration flows and other migration issues

· Contribute to a wider LMA & MW project of building up the international evidence base of relevant data and research in LMD’s work areas.

What the jobholder will gain:

· The nature of the work is diverse and stimulating.

· The jobholder will gain valuable experience of how the UK government formulates and implements labour market policy.

· The jobholder will learn how to interpret data and how to advise policy makers accordingly to the evidence.

· Jobholder will have the opportunity to apply economics in a fast moving and high profile environment.

· Working closer with other team members the jobholder will have great opportunities to improve his/her analytical and communication skills.

· Jobholder will be encouraged to work with other LMA & MW specialists to undertake research projects on a range of labour market and employment relations issues, drawing on the wide range of data to which LMA & MW has access and leading to publications in our research paper series.

· Jobholders are given significant personal responsibility and have the chance to develop project management skills.

Qualities needed

· To come to the job with an enthusiasm for economics, and an interest in labour market and employment relations issues in particular; 

· A commitment to produce robust, high quality analysis;

· An ability to explain technical points clearly to non-economists, both orally and in written work;

· Time-management skills and the flexibility to deal with changing priorities;

· To have an ability to interpret data from an economic point of view

· To be able to work with large amounts of data. This is a regular feature of the job and therefore a good working knowledge of Microsoft Excel is desirable; and

· Some knowledge of a statistical/econometric package (such as SPSS or Stata) would be desirable, but not essential, as training is provided.

For further details, please email ciaran.devlin@bis.gsi.gov.uk or telephone 020 7215 3984.

Trade Policy Unit

Europe, Trade and International Directorate 
Location: Central London.  
Salary: £22,263 pa, pro rata

About the Team

The Europe, Trade and International Directorate (ETID) are responsible for trade policy within the United Kingdom and have three main goals:

1. To enable UK businesses to exploit and benefit from trade and investment opportunities 

2. To ensure a well functioning global trading system 

3. To help the world’s poorest to benefit from trade and investment. 

The primary role of the economics team within ETID is to provide economic analysis, advice and briefing on all matters related to international trade and development. Issues include: the UK and EU growth agenda, multilateral and bi-lateral free trade agreements and the Eurozone crisis. 

Given the cross-cutting nature of the work in ETID, the economics team actively engages with other specialists and policy makers within BIS, across Whitehall (DfID, UKTI, FCO, HMT, ECGD) and externally with academics and international institutions (including the European Commission, OECD  and WTO).

About the Post

The summer placement student will work closely with other economists in the team and is likely be given responsibility for managing and completing a project in international trade. The project will be an applied piece of work and involve a high level of analytical content. The specific topic will be dependent on the policy and research priorities in the next fiscal year and the specific work will also depend on the status of various FTA negotiations.

The successful candidate will also contribute to the day-to-day work of the team; for instance: analytical input to ministerial submissions and briefings, providing objective advice to inform policy and monitoring economic developments in the EU.

Skills / Competencies Required

The successful candidate will need to demonstrate the following competencies:

· Knowledge of economic and statistical fundamentals. Including a good working knowledge of topics in microeconomics, macroeconomics and international economics 

· Strong written and oral skills

· An interest in international trade and development is recommended. 

Further Information

For more information on the role, please contact:

Contact:
Anthony Morris or Steve Liston 

Telephone:
020 7215 5670; 020 7215 0886

Email:

Anthony.Morris@bis.gsi.gov.uk  or Steve.Liston@bis.gsi.gov.uk 

Address:
Victoria 3, Third floor, 1 Victoria Street, London, SW1H 0ET

Energy and Climate Change Team, Business Economics Directorate

Location: Central London.  

Salary: £22,263 pa, pro rata

Job Description

The post will involve supporting the provision of analytical support, including advice on the economic implications of policies, to the Green Economy Team and Construction Sector Unit to help develop key policies relating to the built environment, such as the Green Deal and Zero Carbon Homes. 

The research project which the individual will be conducting is a literature review of the evidence base related to consumptions emissions, which involves high level engagement across Government, working with CLG, DECC and HMT as well as external consultants.
Who regularly in touch with: Close contact with policy teams within BIS; Better Regulation Executive; Regular cross-Whitehall engagement with analyst and policy colleagues in DECC, HMT, DCLG, SpAds and Ministers.

Policy context for the coming year: Zero Carbon policy and the Green Investment Bank, Energy Efficiency policies - Green Deal and Energy Company Obligation, Carbon Pricing and EU Emissions Trading System. The Green Deal approaches secondary legislation in the autumn 2011 – a high profile policy for the Coalition.

Requires knowledge of: Microeconomics, particularly related to market failures, information failures, rationale for interventions.  Environmental Economics.

For further details, please email Isabel.Hacche@BIS.gsi.gov.uk or telephone 

 020 7215 6752.
FOREIGN & COMMONWEALTH OFFICE (FCO)
Location: London
Salary: £20,135 pa, pro rata
The purpose of the Foreign and Commonwealth Office is to work for UK interests in a safe, just and prosperous world.  Economists in the FCO have an exciting opportunity to promote this agenda by providing analysis and advice on a wide range of foreign policy issues.

Economists at the FCO are at the heart of the FCO’s economist network in London, and are involved in many of the organisation’s most pressing and high profile topics.  These go beyond the traditional definition of economic policy and recently have included contributing to the agendas on climate change and energy, G20, World Trade Organisation and World Economic Forum, development issues, debt relief, energy security and food security.
Working in the Foreign and Commonwealth Office will give an excellent insight into the organisation’s priorities and way of working.  It will also be a good opportunity to learn about the skills and qualities needed to succeed as a government economist.

N.B.  Applicants must be British Citizens and have been resident in the UK for at least two of the previous ten years, at least one year of which must have been a consecutive twelve month period.

Central Economics Unit 

We are looking for two placement student to work in the FCO’s Central Economics Unit. 

The successful candidate will be expected to assist members of the unit in their duties, for example by helping produce briefing for Ministers, Ambassadors and senior officials and by collating, presenting and disseminating data and other information. The successful candidate will also be expected to add to the team’s knowledge base by producing at least one free-standing piece of analysis on a topic of direct relevance to the team’s work.  Last year’s students produced reports on commodity prices, global economic risks and unconventional gas sources.

The key skills required are an ability to:

· Absorb and process a large amount of information quickly;

· Explain economic concepts persuasively to a non-economic audience;

· Present analysis clearly, both in speaking and writing.

· Work effectively with others.

Global Green Growth Team (CEDD)
The FCO is a key player in developing the UK’s international policy on climate change and energy and works to demonstrate to decision-makers in the world’s major economies that a rapid transition to a low carbon economy is essential for national and global prosperity. This work is underpinned by strong analytical and economic evidence.

One of the successful candidate will be part of a team within the Climate Change and Energy Department (CCED) and will work closely with other economists, teams in CCED and contacts in other government departments, in particular the Department for Energy and Climate Change (DECC), HM Treasury and the Department for Business, Innovation and Skills (BIS). The role will offer first-hand experience of how economic analysis can shape the FCO’s policy work and support our diplomatic missions around the world. There will also be opportunities to develop knowledge of international negotiations on climate change and the challenges of ensuring a secure and sustainable energy supply.

Activities are likely to include:

· a specific project to support the work of climate change attaches in emerging economies to promote the transition to a low carbon economy; for example a previous intern completed analysis on impacts of fossil fuel subsidies;   

· synthesising material on the economics of climate change, producing accessible summaries of analytical reports on which our network can draw;

· preparing short notes and updates on a range of issues to senior managers, for example leveraging private finance for low carbon growth in developing countries or likely price trajectories of low carbon energy sources. 

Experience in this team would stand a graduate in good stead for a career in the Government Economic Service or outside government, for example in a business organisation or NGO.

DEPARTMENT OF HEALTH

Duration of placement: about 2-3 months: between June and late September (dates to be agreed with the student).  

Location: Leeds City Centre. 

Salary: £17,209 pa, pro rata.
Working with Government Economists and other analysts on healthcare pricing in the Payment by Results (PbR) team

Payment by Results provides a transparent, rules-based system for paying providers of healthcare for NHS patients. The team is responsible for setting and continuously developing a tariff for NHS services in England. It is required to do this in way that promotes fairness and efficiency and supports patient choice and diversity. 

There is a strong and cohesive analytical team integrated into the PbR policy team, including economists, operational researchers, and statisticians. The team collaborates with external NHS and industry stakeholders, and occasionally academic researchers, to develop a tariff which is both high quality and appropriate for the NHS. 

Economists within the team are also part of the Government Economic Service (GES).  The GES is the UK’s largest employer of economists, with over 1000 professionals in more than 30 Government Departments and agencies.  More information is available at www.ges.gov.uk. 
We are looking for a hard-working and enthusiastic student to work with us. In return we will offer you the opportunity to gain a good range of analytical and interpersonal skills. 

The main purpose of this post will be to provide analytical support to the development and production of the 2013-14 national tariff. This is likely to include working in some of the areas outlined below:

· Analysis of NHS Reference costs:

· Reference Costs show the national average unit costs of NHS providers for their services.
 Reference costs, calculated on a top-down basis, are currently used as a base for setting prices.

· Analysis of patient level costing to inform pricing:

· Patient level costing uses a bottom up approach which can aid NHS organisations’ understanding of their underlying costs. This may lead to more accurate costing and pricing.

· Previous work has included :

· Work on ensuring that hospitals that provide specialised children’s services are appropriately reimbursed.

· analysis to assess the data quality of patient level costing

· Specialist top-ups:

· Some procedures are not well catered for in the design of the national tariff and require an additional ‘top-up’ payment to ensure the providers of these services are adequately reimbursed. 

· Previous work has included developing innovative ways of identifying specialised activity and working with academic research centres to estimate the additional cost.

· Assisting with the production of the national tariff 

Public Health Directorate
Duration of placement: about 2½ months: between late June and late September (dates to be agreed with the student).  

Location is London SE1, near Waterloo station.  

Salary: £20,709 pa, pro rata 
‘Healthy Lives, Healthy People: Our strategy for public health in England’, sets out the Government's vision for the future of public health in England.  
The Department of Health will shortly be publishing further details in a series of Public Health System Reform Updates to complete the design of the public health system including: 

• the Public Health Outcomes Framework to detail how we will track public health outcomes and improvements; 

• Public Health in Local Government and role of Director of Public Health; 

• Public Health Funding to establish baseline public health spend and details of the allocation methodology, health premium and shadow allocations.

(Early estimates suggest that current annual spending on Public Health in England is over £4 billion.)
The DH Public Health Directorate (which includes the International Health Division) shapes policy not only on system reform for public health in England, but also for a range of key health protection and public health programmes.  These include polices relating to infectious diseases, pandemic influenza, healthcare associated infections, environmental hazards, pollution and climate change, and international healthcare systems and performance comparisons, as well as ‘lifestyle-related’ health risks.

There is a strong analytical team in the Directorate, which brings together economics, operational research, and statistics expertise to provide analytical input to the Directorate’s work.  The team works closely with policy colleagues to provide the critical analytical evidence to underpin the successful development, implementation and evaluation of public health policy. The team collaborates with other analysts in the Department of Health and externally.

Economists within the team are also part of the Government Economic Service (GES).  The GES is the UK’s largest employer of economists, with over 1000 professionals in more than 30 Government Departments and agencies.  
Summer 2012 – potential opportunities

We will offer a place for a student to work, supervised by us, on a public health topic such as immunisation, infection control, health risks and their reduction, or the development of the public health reforms.  The specification of the topic(s) will be finalised nearer the time of the placement.

Examples of the sort of topics we work on include: 

· cost-effectiveness of potential measures to tackle risks and threats to health;

· cost-effectiveness of potential new vaccines for the NHS;

· relative cost-effectiveness of ways of promoting uptake of preventive measures, e.g. immunisations (influencing patients and providers);

· quantifying wider economic benefits and non-health impacts;

· appropriate methodologies for dealing with uncertainty in preventive interventions and policy appraisals;

·  ‘smarter’ procurement of preventive and public health services;

· analysing the public health market, and scope for ‘big society’ approaches;

· working with OECD’s Health Data dataset.

DH Choice and PROMs team
Duration: about 2 months, during July and September 2011 (dates and duration are negotiable to be agreed with the student).  
Location: Whitehall, London SW1.  
Salary: £20,709 pa, pro rata

The Government White Paper Liberating the NHS
, published in the summer 2010, sets out the future for the NHS in England.  The white Paper seeks to set the NHS free to innovate and improve health outcomes for service users and it makes a number of specific commitments.

The Choice and PROMS team is responsible for driving the implementation of many of these commitments including Greater Choice and Control for patients and extension of Patient Reported Outcome Measures (PROMs).  The Government has made 11 different commitments about greater choice and control and these will be delivered by 2013/14.  Pilot projects for expanding PROMs are also being developed and we will look to embed successful ones within the NHS.

Choice and PROMs has a small number of economists integrated within the team.  During the summer of 2012, they will be undertaking analysis to ensure the most cost-effective solutions are delivered in a challenging financial context.  This work will contribute to policy advice which will influence the implementation of each commitment.

Economists within the team are also part of the Government Economic Service (GES).  The GES is the UK’s largest employer of economists, with over 1000 professionals in more than 30 Government Departments and agencies.  More information about the GES is at:  http://www.ges.gov.uk/index.htm    And more general information about the work of DH economists is attached.

The DH Provider Policy – Choice and PROMS team plans to offer a place in the team of economists.  The successful candidate’s duties will include:

· Undertaking cost benefit analysis of the policies

· Providing ad-hoc analytical advice to policy leads to support implementation of the Choice commitments;

· Offering analytical support to work to extend the validity, use and collection of PROMs.

We are looking for an enthusiastic individual who will get stuck in.  In return, the role will give you the chance to work in a high profile area of a Government Department and will help you develop the following economic skills:

· Apply appropriate economic concepts or techniques,

· Use economic techniques to offer workable solutions,

· Identify opportunities for economic analysis to make a contribution to policy development and appraisal,

· Communicate complex technical ideas and arguments in ways non-economists can readily understand.

And the following key competencies

· Strategic thinking and decision-making

· Planning and delivering

· Managing relationships

· Making a personal impact  

DEPARTMENT FOR TRANSPORT (DfT)
Location: Central London 
Salary: £250 per week
Better Regulation Team, General Counsel’s Office (one post)
Reducing regulation is a key priority for the Coalition Government, forming a central part of the Government’s growth agenda. The aim is to remove existing regulatory burdens where possible and to ensure that additional regulation is only used as a last resort; so as to encourage sustainable economic growth and increase personal freedom and fairness.  The Better Regulation (BR) team is tasked with implementing this agenda in DfT.

The BR team is a friendly and very influential team, sitting within the General Counsel’s Office and reporting to the General Counsel who sits on the Department’s Executive Committee.  Our work is essential to the implementation of most of the Department’s work programme.  BR team currently comprises five staff: three economists and two policy specialists.   
The Better Regulation agenda aims to maintain policy outcomes such as safety, security and environmental protection, whilst minimising burdens on the private, public and third sectors.  This provides a great opportunity for a summer student to gain experience in a very political policy environment.  
The summer vacation placement will provide a wide range of opportunities. The precise work will depend on the individual’s preferences and demand at the time, but will include:

· Developing an understanding of the impact assessment process and Better Regulation agenda 

· With support from team colleagues, providing guidance and support on the completion of impact assessments, responding to queries from local economists and policy makers on the impact assessment procedure, cost benefit analysis, monetising costs and benefits, research and option generation

· Opportunities for liaison with key internal and external stakeholders such as the Better Regulation Executive in BIS, cross government Committees, DfT economists and policy teams

· Supporting the team’s work to improve the quality of DfT’s impact assessments, for example by analysing results, improving guidance and helping provide training
High Speed Rail Team, Rail Analysis (one post)

Rail Analysis is a division of economists, statisticians and transport modellers, and sits within the Domestic Group. The division consists of 4 teams:

· Value for Money Assessment - Provides advice on the value for money of schemes, franchises and policies. 

· Rail Demand Modelling - Develops, maintains, and uses rail models to produce demand and cost forecasts, and provides the evidence base for the assessment of value for money of rail interventions and of policy proposals. 

· Rail Statistics - provides rail statistical analysis, in particular in the areas of passenger counts and the National Rail Travel Survey, liaising with organisations outside DfT, and providing advice and support to policy colleagues on rail statistics. 

· High Speed Rail - Undertakes analysis to inform Government on the costs and benefits associated with HSR, including the social and environmental impacts. 

The team works closely with the Department’s Chief Economist, the HSR strategy team, and analysts in HS2 Ltd (a non-departmental public body owned by DfT).

The post-holder will work on a number of tasks, which will be finalised in discussion with the successful candidate upon their arrival. Examples of work that the HSR team will undertake over the coming months (in which the post-holder may be involved) include:

· Analysis of rail demand under different own- and cross-elasticity of demand scenarios. 

· Contributing to the assessment of the government’s proposed blight compensation scheme, where compensation is provided to homeowners who suffered lower house values as a result of the High Speed 2 scheme, or who are forced to relocate. 

· Reviewing the latest evidence and undertaking a literature review on some key impacts associated with HSR (for example crowding impacts, time savings and landscape impacts). 

HSR is a high profile policy area, and the post-holder will gain a strong insight into the role that economists play as part of the Government Economic Service. 

Local Economics Division (two posts)

Local Economics is in the Local Transport Directorate. The Division leads in providing economic advice to Local Transport and Roads Directorates’ policies and programmes, which include the economics of bus subsidies, concessionary travel reimbursement, appraisal and modelling scrutiny of local authority major schemes, alternatives to travel and impact assessment of roads policy proposals.

Post 1: Concessionary Travel 

Areas that the holder of this post can expect to be working on include:

· estimating the impact of factors, such as changes to bus service levels, on the demand for concessionary travel using econometric techniques and packages to feed into future versions of the Department’s Concessionary Travel Reimbursement Guidance*

· developing the Concessionary Travel Reimbursement Calculator in line with emerging policy needs

· developing the evidence base on the impact of concessionary travel policy on older and disabled bus users

* Find out about DfT Concessionary Travel Reimbursement Guidance at http://www.dft.gov.uk/publications/reimbursing-bus-operators-for-concessionary-travel
Post 2: Investment and Regulatory Scrutiny

Areas that the holder of this post can expect to be working on include:

· the economics of highways maintenance

· analysis of the economic drivers of road casualties to improve forecasting 

· exploratory econometric analysis of National Travel Survey and other DfT bus statistics*: key trends and cross-sectional analysis of key relationships such as between fares, services, real time information and patronage.   

* Find out about DfT NTS and bus statistics at: http://www.dft.gov.uk/statistics/series/national-travel-survey/ and http://www.dft.gov.uk/statistics/series/buses/
Transport Appraisal and Strategic Modelling Division (two posts)

TASM is based in the central Analysis and Science Directorate, which is headed by the Department’s Chief Economist. The Division leads in:

· providing evidence on future trends in, and drivers of, national strategic transport outcomes (e.g. transport demand, road congestion and carbon emissions), including multi-modal demand forecasting and simulation of policy impacts 

· developing the Department’s capability in transport appraisal, and developing the transport appraisal evidence base, for advice to Ministers and senior decision makers on major investment decisions 

Post 1: Strategic Policy Simulation

Areas that the holder of this post can expect to be working on include:

· estimating the impacts of potential transport policies and strategies on transport outcomes, using the National Transport Model*

· developing the National Transport Model in line with emerging policy needs

* Find out about the National Transport Model and its forecasts at: http://www2.dft.gov.uk/pgr/economics/ntm/
Post 2: Transport Appraisal

Areas that the holder of this post can expect to be working on include:

· Formulating guidance* on how the impacts of transport schemes on the economy should be estimated in assessing transport schemes, 

· Taking forward work on the economic valuation of travel time savings

· Formulating advice and guidance on how the Department should assess the value for money of transport schemes

The post holder will contribute to work that ensures DfT continues to set a high standard in economic appraisal to inform decisions about the Government’s transport spending.

*Find out about DfT’s transport modelling and appraisal guidance at: http://www.dft.gov.uk/webtag/
Strategy Unit (one post)

The Strategy Unit is a friendly, high profile and influential Division which sits within the Analysis and Science Directorate. It is at the heart of delivering the analysis and challenge to underpin the strategic choices that face the Department. It consists of a team of economists and policy analysts, including several fast stream assistant economists. 

The Strategy Unit is a project-based, customer-focused unit, flexibly deploying resources to meet the Department’s priority analytical and strategic needs. It undertakes high-quality analysis to produce focused and accessible reports and recommendations for senior management. Given its central nature, the Strategy Unit also plays a role in co-ordinating cross-cutting analyses and helping other analyst resources join up effectively across the Department. 

Pieces of work the Strategy Unit are currently working on include:

· Working with colleagues around the Department to identify how transport can support economic growth

· Analysis to identify which factors are likely to be most important when considering the country’s future transport needs

· Reviewing the decision making processes within the Department 

Working as a GES summer student in the Strategy Unit will give you varied opportunities to work closely with colleagues within the team and across DfT on relevant and topical projects. It also presents a rare opportunity to apply analysis to strategic questions and interact directly with senior officials. We are looking for an individual with excellent analytical skills to contribute to our work on key transport questions. 

Because the Strategy Unit works flexibly on priority projects, the precise areas of work for the summer student are not yet known. However, the list below gives some examples of what the 2011 summer student worked on:

· Constructing a slide pack for a ministerial away day, creating a diary of events since the coalition came into power, both in transport and the general news 

· Compiling a list of road schemes to feed into the Growth Review, drawing out the GDP impacts from existing appraisal

· Writing a paper on possible demand side measures to help create growth

· Peer reviewing guidance for an early assessment tool for transport schemes.

Environment and International Transport Economics (three posts)

EITE leads on the provision of economic advice relating to environmental policy, aviation policy and shipping policy within DfT. The post holders would be expected to work flexibly across all three policy areas.

Areas that the post holders could work on include:

· The development of a sustainable policy framework for aviation;

· Improvements to the Department’s aviation models; 

· Analysis to inform and underpin UK shipping and ports policy; and

· The development of a UK strategy for the use of renewable fuel in transport. 

MINISTRY OF JUSTICE (MoJ) 
Location: Central London

Salary: £4,783.75 for a three month placement (equivalent to £19,135 p.a.)

The two posts would be located in Offender Management and Sentencing Analytical Services (OMSAS), within the Analytical Services Directorate in the Ministry of Justice.

OMSAS provide research and analysis that informs and influences government policy in areas relating to offending, rehabilitation and the prison and probation systems.  The key responsibilities include analysis to inform:

· Prisons and probation policy,

· Sentencing policy,

· Reducing re-offending, and 

· Youth Justice.

Around 40 staff work in OMSAS, including economists, social researchers and operational researchers, structured into four programmes.

Successful applicants are likely to provide support on a range of high profile projects within the department including:

· Analysis of what factors help explain criminal offending paths and what factors can lead to criminals turning away from them.

· Pulling together an evidence base around youth offending and explaining this in an easily understandable format.

· Helping to design a set of pilots which will trial paying providers only if they achieve actual success in reducing reoffending.
Departmental contact: Geoff Hubbard, Geoff.Hubbard@justice.gsi.gov.uk,  020 3334 4529).

MINISTRY OF DEFENCE (MoD)

Salary: £21,784 (including London Allowance)

General Economic Advice Branch, within DASA, MOD

The General Economic Advice Branch (DASA-DESA-GEN) provides timely and robust economic advice on a range of defence and general economic related issues. The Branch sits within the Defence Analytical Services and Advice (DASA) directorate of the MOD. The Branch comprises two Economic Advisors and two Economic Assistants.

Defence Analytical Services and Advice (DASA) is an organisation of approximately 200 people located on 6 sites across the south of England.  DASA provides a wide range of statistical, economic and analytical products and services for, and on behalf of, the Ministry of Defence (MOD) and the UK Armed Forces. DASA has two distinct roles within the MOD: to contribute to the Department’s accountability for its activities through our publication of National Statistics on defence and through our answering of Parliamentary Questions, Freedom of Information (FOI) and other requests for information; and to provide economic, statistical and related management information, advice and research to underpin decision making, policy development and evaluation within MOD.

The student placement would be expected to contribute to a high standard of economic analysis through a short project supporting the work of the Branch. The exact project will be determined closer to the placement. The Branch is typically required to provide general analytical and economic analysis on specific areas of MOD expenditure, publish papers on specific areas of defence analysis for example, intergenerational cost growth, provide advice and forecasts of fuel price movements, and publishes a Quarterly Economic Outlook including articles on areas of defence economics. 
INTELLECTUAL PROPERTY OFFICE (IPO)

Economics, Research & Evidence Team

Location: Central London

Salary: £21,000 pa, pro rata

The successful candidate will work for 6-12 weeks during the summer period, depending on their availability and the project requirement. 

The IPO is responsible for UK policy in copyright, patents, trade marks and design, it grants all intellectual property rights in the UK, and represents the UK internationally on IP. Economists play a central role at the IPO, where we supply evidence for policy makers, manage a research programme on the impact of IP in the economy, develop that work with international partners and analyse IP, IP rights and their operation in the domestic and international context. 

This would be a project oriented placement. The successful candidate will be given responsibility for managing and completing a project on IP, IP Rights or IPO research, depending on policy and research priorities in the next fiscal year. Those priorities are likely to include the effect of IP on innovation and competition, as well as the functioning of the copyright and patent systems in a digital world. 

The successful candidate will need to demonstrate the following competencies:

· Demonstrable ability to take initiative and producing good quality written work

· Knowledge of economic and statistical fundamentals.

· An interest in Intellectual Property and innovation is recommended. 

For more information on the role, please contact:

Contact:
Tony Clayton / Benjamin Mitra-Kahn

Telephone:
020 7034 2837 / 020 7034 2839

Email:

tony.clayton@ipo.gov.uk / benjamin.mitra-kahn@ipo.gov.uk
Address:
IPO, 21 Bloomsbury Street, London, WC1B 3HF
NATIONAL AUDIT OFFICE (NAO)
Location: Central London 

Salary: £18,116 pa, pro rata
The National Audit Office (NAO) scrutinises public spending on behalf of Parliament. Our audit of central government has two main aims. By reporting the results of our audits to Parliament, we hold government departments and bodies to account for the way they use public money, thereby safeguarding the interests of taxpayers. In addition, our work aims to help public service managers improve performance and service delivery. The NAO is not part of the civil service, though we are associate members of the GES

The NAO employs around 20 economists, mostly based in our London office but also based in Newcastle. These economists work mainly as part of teams producing Value for Money reports. You will be working closely with an NAO economist, either as part of a VfM study team, or on a piece of Performance Improvement work, or in our central team of economic advisors. This will be a great opportunity to work as a public sector economist and to understand the work of the NAO.
DEPARTMENT FOR WORK AND PENSIONS (DWP)
Location: London (4 posts) or Sheffield (1 post)
Salary:  London – around £380 per week; Sheffield – around £300 per week.

Overview:

The Department for Work and Pensions has a broad and high profile remit that provides its economists with unique opportunities to apply economics to help the government address some of society's most pressing problems.

Summer students may work on specific projects, or deal with a number of different topics, as priorities during the posting dictates. Posts are likely to be available in a number of different areas, for example:

· Labour market analysis and briefing.

· Analysis and evaluation of the department’s employment programmes.

· Forecasting of benefit expenditure and business volumes.

· Assessing the fiscal and other impacts of potential changes to benefit and pension rules.

Students will normally work in multi-disciplinary analytical teams, including not just other economists, but also statisticians, social researchers and operational researchers.

During their time in the department, students will gain an excellent insight as to what learning and development is needed to become a full time government and Department for Work and Pensions economist.

HM TREASURY (HMT)
Location: Central London

Salary: £18,116, pa, pro rata
Value Added Tax

Job description

The core objective of the placement will be to inform future VAT policy by

· conducting a specific piece of VAT-related impact analysis.

Detailed research priorities will emerge after the Budget.  However, the project will involve impact analysis of VAT (in economic, revenue, distributional / sectoral, administrative / compliance cost terms).

· updating and extending the VAT knowledge base

This will be done by working with colleagues in HM Revenue and Customs, and other Treasury Teams:

· Providing research and analytical support for specific strategic and reactive policy issues.   These are likely to involve impact analysis of VAT (in economic, revenue, distributional / sectoral, administrative cost terms).
· Assisting with the analysis of policy proposals and business cases for new projects.
· Supporting the team in preparing and responding to regular and ad hoc briefing requests relating to areas of team work.

· Maintaining and updating the VIE intranet (SharePoint) website.

· Assisting with Ministerial replies to questions from Parliament and correspondence with members of the public.

Background

The VAT and International Excise Team

The VAT & International Excise Team works to ensure the sustainability of indirect tax revenues and their effectiveness as economic instruments. 

We lead development of evidence based policy for Value Added Tax, seeking to raise revenue fairly and efficiently, and to ensure the tax works coherently with other fiscal and non-fiscal levers to achieve government objectives and that it adapts to changing circumstances. 

We also engage in international fora to promote the principles of subsidiarity and taxation in the place of consumption for all indirect taxes.

Job requirements

The student needs to be numerate and have a good eye for detail and be able to present complex information in a clear, compelling way. 

The work involves extensive use of computer packages including Excel, PowerPoint, Word and, ideally, SharePoint.   Familiarity with these is not a prerequisite – training will be provided by the Treasury – but experience would be an advantage. 

You will have a dedicated line manager who will support you during your time in post and will also have the opportunity to participate in internal Treasury professional development courses e.g. public spending.

A willingness to work both flexibly across the team and quickly and accurately to tight deadlines is essential. 

� Latest published information available at: http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_131140


� � HYPERLINK "http://www.dh.gov.uk/prod_consum_dh/groups/dh_digitalassets/@dh/@en/@ps/documents/digitalasset/dh_117794.pdf" ��http://www.dh.gov.uk/prod_consum_dh/groups/dh_digitalassets/@dh/@en/@ps/documents/digitalasset/dh_117794.pdf� 






